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GENERAL SERVICES ADMINISTRATION 

Federal Supply Service 

Authorized Federal Supply Schedule Price List 

 

On-line access to contract ordering information, terms and conditions, up-to- date pricing, and the option to 

create an electronic delivery order are available through GSA Advantage!, a menu-driven database system. The 

INTERNET address for GSA Advantage! is: GSAAdvantage.gov.  

 

PROFESSIONAL SERVICES SCHEDULE (PSS) 

SINs 874-1, 874-1RC, 874-7, 874-7RC 

Authorized Federal Supply Schedule Price List 

Contract Number: GS-00F-397GA 

Contract Period: 

 

Sep 13 2017 through Sep 12, 2022 

Contractor: G2 GLOBAL SOLUTIONS, LLC 

202 CHURCH ST SE STE 311 

LEESBURG, VA 20175-3032 

Telephone: (703)727-6850 

Fax: (877)934-8713 

Web Site: 

 

http://www.g2gs.net  

Business Size: 

 

8(a), SDVOSB, EDWOSB, SDB, SB 

Contact: Mrs. Elizabeth Galati 

 

Email: lgalati@g2gs.net 

 

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to 

create an electronic delivery order is available through GSA Advantage, a menu-driven database system. The 

Internet address for GSA Advantage is: http://www.GSAAdvantage.gov. 

For more information on ordering from Federal Supply Schedules, click on the FSS Schedules button at 

http://www.fss.gsa.gov.   

http://www.samscct.com/
http://www.g2gs.net/


 
 

  

ABOUT G2 GLOBAL SOLUTIONS 

G2 Global Solutions, LLC is a 8(a) certified service-disabled veteran-owned, and woman-owned, small 

business that provides comprehensive solutions to the federal, state, private sectors and Intelligence 

Community nationwide.  Our services include administrative personnel support, military family 

assistance, IT engineering, analytics, cyber exploitation and counterintelligence services. 

Clients and partners love working with us because we are a highly reliable and collaborative 

organization with the following characteristics: 

 

• Multi-Certified – G2 Global Solutions is a certified economically-disadvantaged-

woman-owned, service-disabled-veteran-owned small business. This greatly simplifies 

the bidding process for government agencies, and opens up new opportunities for the 

larger firms that contract with us. 

 

• Offers a Wide Range of Services – So you can make G2 Global Solutions your “one 

stop shop”for all of your business, administrative personnel support, military family 

assistance, IT, cyber exploitation and counterintelligence service needs. 

 

• Reduces Your Costs – Our low overhead as a small business gives us the ability to cost-

effectively provide very high-quality services for you. 

 

• Understands Government Agencies – G2 Global Solutions’ experience-based 

knowledge about government agencies’ unique needs, cultures, processes and 

procedures helps your projects run smoothly and achieve the desired results. 

 

• Brings the Right People – Whether you want to get involved with the hiring process or 

leave it all to us, our extensive portfolio of already-vetted experts is a huge advantage 

for you. You get people whose qualifications go above and beyond your job specs – 

who will show up as scheduled, fit in with your culture and do an excellent job for you. 

 

• Supports its Employees – G2 Global Solutions is known for treating its employees like 

family. Once these people are out in the field, G2 Global Solutions provides the support 

they need to ensure they can successfully complete the mission. It’s a team approach 

that works well for everyone involved. 

 

• Is Extremely Accessible – Effective communication makes a world of difference. You 

can relax knowing that questions and issues will be addressed immediately, and you’ll 

be contacted weekly just to ensure that things are going well. 
 

 



 
 

1a.  Awarded Special Item Numbers (SINs): 874-1, 874-1RC, 874-7, 874-7RC  

1b.         Lowest-priced model number and lowest unit price for that model for each awarded: 

➢ Trainer/Technical Writer - $90.93 

 

1c.          Labor Category Descriptions and Hourly Rates: 

POSITION GSA RATE WITH IFF 

Analyst I $71.79 

Analyst II $86.15 

Analyst III $100.50 

Management/Organizational Consultant I $90.93 

Management/Organizational Consultant II $105.29 

Management/Organizational Consultant III $119.65 

Project Manager $100.50 

Program Manager $129.22 

Subject Matter Expert I $114.86 

Subject Matter Expert II $129.22 

Subject Matter Expert III $143.58 

Technical Writer* $90.93 

 



 
 

LABOR CATEGORY DESCRIPTIONS 

 

Labor Category Title:   Analyst I 

Minimum Education: Bachelors Degree in related field 

Minimum Experience: 1 Year of Related Experience 

Functional Responsibilities:  Possess knowledge of applying analytic methodologies and principles to address 

client’s needs. Supports analyst functions including data collection, interviewing, data modeling, project 

testing, and creation of performance measurements to support project objectives. Conducts activities in 

support of project team’s objectives. Generally works under the supervision of more senior personnel.  

 

 

Labor Category Title:   Analyst II 

Minimum Education: Bachelors Degree in related field 

Minimum Experience: 3 Years of Related Experience 

Functional Responsibilities:  Possess knowledge of applying analytic methodologies and principles to address 

client’s needs. Supports analyst functions including data collection, interviewing, data modeling, project 

testing, and creation of performance measurements to support project objectives. Conducts activities in 

support of project team’s objectives. Can perform more complex tasks under minimal supervision.   

 

 

 

Labor Category Title:   Analyst III 

Minimum Education: Bachelors Degree in related field 

Minimum Experience: 5 Years of Related Experience 

Functional Responsibilities:  Possess knowledge of applying analytic methodologies and principles to address 

client’s needs. Supports analyst functions including data collection, interviewing, data modeling, project 

testing, and creation of performance measurements to support project objectives. Conducts activities in 

support of project team’s objectives. Can perform all  tasks without supervision.  Supervises junior personnel.   

 

 

 

 



 
 

 

Labor Category Title:  Management/Organizational Consultant I   

Minimum Education: Bachelors Degree in related field 

Minimum Experience: 1 Year of related experience 

Functional Responsibilities: 

Responsible for defining and developing business processes, policies, roles and responsibilities, and 

performance metrics. Conducts analysis of business processes: current state analysis, gap analysis, 

benchmarking, best practices identification, organizational assessment, and other related tasks. Takes project 

from original concept through final implementation. May coordinate with business and technology teams, 

ascertaining system requirements, such as program functions, output requirements, input data acquisition, and 

system techniques and controls. Plans and implements process improvements, including: future state design, 

change management, and transition planning. Conduct client interviews. may deliver presentations and training 

courses including measurement, analysis, improvement, and control. may perform cost and benefit analysis. 

Interfaces with all areas of project including customer, computer services, and client services. Works on 

moderately complex tasks where analysis of client's data requires an evaluation of various factors. Exercises 

independent judgment within broadly defined practices and policies in selecting methods, techniques and 

evaluation criteria for obtaining results.   Generally works under the supervision of more senior consultants.  

 

 

Labor Category Title:  Management/Organizational II 

Minimum Education: Bachelors Degree in related field 

Minimum Experience: 3 Years of related experience 

Functional Responsibilities: Responsible for defining and developing business processes, policies, roles and 

responsibilities, and performance metrics. Conducts analysis of business processes: current state analysis, gap 

analysis, benchmarking, best practices identification, organizational assessment, and other related tasks. Takes 

project from original concept through final implementation. may coordinate with business and technology 

teams, ascertaining system requirements, such as program functions, output requirements, input data 

acquisition, and system techniques and controls. Plans and implements process improvements, including: 

future state design, change management, and transition planning. Conduct client interviews. may deliver 

presentations and training courses including measurement, analysis, improvement, and control. may perform 

cost and benefit analysis. Interfaces with all areas of project including customer, computer services, and client 

services. Works on moderately complex tasks where analysis of client's data requires an evaluation of various 

factors. Exercises independent judgment within broadly defined practices and policies in selecting methods, 

techniques and evaluation criteria for obtaining results.   Can perform most tasks with minimal supervision.   

 

 



 
 

 

 

Labor Category Title: Management/Organizational III 

Minimum Education: Bachelors Degree in related field 

Minimum Experience: 5 Years of related experience 

Functional Responsibilities:  

Responsible for defining and developing business processes, policies, roles and responsibilities, and 

performance metrics. Conducts analysis of business processes: current state analysis, gap analysis, 

benchmarking, best practices identification, organizational assessment, and other related tasks. Takes project 

from original concept through final implementation. may coordinate with business and technology teams, 

ascertaining system requirements, such as program functions, output requirements, input data acquisition, and 

system techniques and controls. Plans and implements process improvements, including: future state design, 

change management, and transition planning. Conduct client interviews. may deliver presentations and training 

courses including measurement, analysis, improvement, and control. may perform cost and benefit analysis. 

Interfaces with all areas of project including customer, computer services, and client services. Works on 

moderately complex tasks where analysis of client's data requires an evaluation of various factors. Exercises 

independent judgment within broadly defined practices and policies in selecting methods, techniques and 

evaluation criteria for obtaining results. 

 

Labor Category Title:  Project Manager  

Minimum Education:  Bachelors Degree in related field 

Minimum Experience: 3 Years of related experience 

Functional Responsibilities:  Performs day-to-day management of assigned delivery order projects that involve 

various teams of management professionals.  Demonstrates proven skills in those technical areas addressed by 

the delivery order to be managed. Organizes, directs, and coordinates the planning and production of all 

activities associated with assigned delivery order projects. Demonstrates writing and oral communication skills.   

 

Labor Category Title:  Program Manager  

Minimum Education:  Bachelors Degree in related field 

Minimum Experience: 5 Years of related experience 

Functional Responsibilities:  Performs day-to-day management of a program consisting of multiple projects 

that involve teams of management professionals.  Demonstrates proven skills in those technical areas 

addressed by the delivery order to be managed. Organizes, directs, and coordinates the planning and 

production of all activities associated with assigned delivery order projects.  Demonstrates writing and oral 

communication skills.   



 
 

 

Labor Category Title:   Subject Matter Expert  I 

Minimum Education: Bachelors Degree in  related field 

Minimum Experience: 3 Years of related experience 

Functional Responsibilities:  Provides support on multiple strategic consulting projects or a single, large, 

complex project. Researches and evaluates emerging business process re-engineering methods and briefs 

client management.  Possess demonstrated knowledge, experience, and ability in the development of solutions, 

recommendations, or outcomes across multiple complex tasks and/or organizations. Evaluates option in the 

context of project objectives and contributes to the implementation of strategic direction. Supports project 

objectives through activities such as conducting interviews, gathering data, and developing recommendations 

in support of project objectives.  Can perform minor tasks with minimal supervision. 

 

Labor Category Title:   Subject Matter Expert II 

Minimum Education: Bachelors Degree in related field 

Minimum Experience: 5 Years of related experience 

Functional Responsibilities:  Provides support on multiple strategic consulting projects or a single, large, 

complex project. Researches and evaluates emerging business process re-engineering methods and briefs 

client management.  Possess demonstrated knowledge, experience, and ability in the development of solutions, 

recommendations, or outcomes across multiple complex tasks and/or organizations. Evaluates option in the 

context of project objectives and contributes to the implementation of strategic direction. Supports project 

objectives through activities such as conducting interviews, gathering data, and developing recommendations 

in support of project objectives.  Can resolve more complex issues with minimal supervision. 

 

 

Labor Category Title:   Subject Matter Expert III 

Minimum Education: Bachelors Degree in computer science or related field 

Minimum Experience: 7 Years of related experience 

Functional Responsibilities:  Provides support on multiple strategic consulting projects or a single, large, 

complex project. Researches and evaluates emerging business process re-engineering methods and briefs 

client management.  Possess demonstrated knowledge, experience, and ability in the development of solutions, 

recommendations, or outcomes across multiple complex tasks and/or organizations. Evaluates option in the 

context of project objectives and contributes to the implementation of strategic direction. Supports project 

objectives through activities such as conducting interviews, gathering data, and developing recommendations 

in support of project objectives.  Can perform supervisory duties of junior personnel.   

 



 
 

Labor Category Title:  Technical Writer* 

Minimum Education: Bachelors Degree in Related Field  

Minimum Experience: 3 Years of related experience 

Functional Responsibilities: Prepares various types of publications by integrating original writing with inputs 

from technical and non-technical professionals. Analyzes industry standards and interprets client requirements 

for documentation. Researches and translates complex technical information, and rewrites it for clarity and 

readability. Proofreads and performs editorial reviews on all forms of technical documentation. Maintains 

version control over documents and supporting graphics. Designs and updates communications 

programs/plans in support of clients. 

 

SUBSTITION OF EDUCATION/EXPERIENCE 

 

 

Service Contract Act* 

"The Service Contract Act (SCA) is applicable to this contract and as it applies to the entire 00CORP The 

Professional Services Schedule and all services provided. While no specific labor categories have been 

identified as being subject to SCA due to exemptions for professional employees (FAR 22.1101, 22.1102 and 

29CRF 5413.300), this contract still maintains the provisions and protections for SCA eligible labor categories. If 

and/or when the Contractor adds SCA labor categories / employees to the contract through the modification 

process, the Contractor must inform the Contracting Officer and establish a SCA matrix identifying the GSA 

labor category titles, the occupational code, SCA labor category titles and applicable wage determination (WD) 

number. Failure to do so may result in cancellation of the contract." 

Degree Requirement Substitution of Relevant Experience 

Associates Degree 2 Additional Years 

Bachelors Degree 4 Additional Years 

Masters Degree 6 Additional Years 

Phd 8 Additional Years 



 
 

2. Maximum Order: $1,000,000.00 

3. Minimum Order: $100.00 

4. Geographic Coverage (Delivery Area): Domestic 

5. Point of production: Same as company address 

6. Discount from list prices: Federal Government price is list price minus 5% discount. 

7. Quantity Discounts: 1% > $250,000 

8. Prompt Payment Terms: 1% Net 15 

     9a.       Government purchase cards are accepted at or below the micro-purchase threshold: Yes 

      9b.       Government purchase cards are accepted above the micro-purchase threshold: Yes 

      10.       Foreign Items: None 

     11a.     Time of Delivery: As agreed in each task/delivery order  

     11b.     Expedited Delivery: Contact Contractor 

     11c.      Overnight and 2-day Delivery: Contact Contractor  

     11d.      Urgent Requirements: Contact Contractor 

      12.       F.O.B. Point(s): Destination 

     13a.      Ordering Address:   Same as company address 

     13b.      Ordering procedures: For supplies and services, the ordering procedures, information on Blanket            

Purchase Agreements (BPAs), and a sample EPA can be found at the GSA/FSS Schedule homepage 

(fss.gsa.gov/schedules). 

      14. Payment address(es): Same as company address 

15. Warranty provision. Standard 1 Year Warranty 

16. Export packing charges, if applicable.  N/A 

17. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-

purchase level):  Credit Cards accepted up to $25k 

18. Terms and conditions of rental, maintenance, and repair (if applicable) N/A 

19. Terms and conditions of installation (if applicable). N/A 

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices 

(if applicable). N/A 

20a. Terms and conditions for any other services (if applicable) N/A 

21. List of service and distribution points (if applicable). Same as company address 

22. List of participating dealers (if applicab1e). N/A 

23. Preventive maintenance (if applicable). N/A 



 
 

24a. Special attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or 

reduced pollutants) N/A 

24b. If applicable, indicate that Section 508 compliance information is available on Electronic and 

Information Technology (EIT) supplies and services and show where full details can be found (e.g. 

contractor website or other location.) The EIT standards can he found at www.Section5O8.gov/. N/A 

25. Data Universal Number System (DUNS) number.  057402809 

26. Notification regarding registration in Central Contractor Registration (CCR) database.  

Sams Contracting Consulting and Training SAM registration is valid through 08/09/2018 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


